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Try to change
the behavior
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Option
Decline
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Option
Resign
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Work with other
Directors to select an
alternative internal
candidate.
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Option Option
Manage the Prepare for
situation the EGM
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Question
How?
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Sub-option
Neutralise
the impact

Challenge
Really? Unlikely to
Does Donna succeed.
have any
proper basis / \
for this?

Q,

Evidence
Previous chair,
widely respected,
failed in several
attempts.

Challenge
Another, different

approach might
work
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Work with
other Directors
to find a new
independent
chair



